
REGULAR SESSION TUESDAY FEBRUARY 18, 2014 

The Board of Huron County Commissioners met this date in Regular Session.  Roll being called found the 
following members present: Gary W. Bauer, Tom Dunlap, Joe Hintz.    
 
Pursuant to Ohio Revised Code Section 305.14 the Record of the Proceedings of the February 11, 2014 
meeting(s) were presented to the Board. Tom Dunlap made the motion to waive the reading of the minutes 
of the February 11, 2014 meeting(s) and approve as presented. Gary W. Bauer seconded the motion. 
Voting was as follows: 
 
       Aye – Gary W. Bauer 
       Aye  - Tom Dunlap 
       Aye – Joe Hintz 
 

At 12:28 p.m.  Jill Nolan, DJFS Director came before the board in regards to the health insurance for the 
agency and the HSA plan.  Ms. Nolan would like to propose the insurance that they had proposed last year. 
If the employees stay with what they had from last year it would cost DJFS $890,000.00. Ms. Nolan would 
like to persuade employees into the HSA plan. This will mirror what Christie Lane did when they went to 
the HSA for all employees. If the employees choose the HSA plan, money would go into an insurance 
savings account that could only be used for health coverage. Mr. Dunlap explained that there is an option 
to change to a 4-tier plan. Ms. Nolan stated it is still a less cost for the HSA plan. Mr. Dunlap stated that he 
is not crazy about this until we find out how this will impact the county. Ms. Nolan is unsure why Mr. 
Dunlap feels this way. Ms. Nolan stated that people who do not use their health insurance that much tend 
to go with the HSA plans. Mr. Dunlap questioned how much does DFJS plan on contributing to the HSA 
plan? Ms. Nolan stated this amount doesn’t come out of the county funds, however it could impacted our 
trust fund. Ms. Nolan would really like to offer this to their staff. Mr. Bauer stated that Ms. Nolan will 
need an answer soon. Mr. Hintz would like Ms. Nolan and her staff to review the 4-tier option before a 
decision is made. Ms. Nolan explained she would still like to offer the HSA plan due to the fact they could 
save $192,000.00. Ms. Nolan explained that they would need to take out another funding source. Mr. 
Bauer stated that the Commissioners have decided on the 4-tier excluding spouses who had insurance 
someplace else. Ms. Nolan stated they would need to look at the cost of deductible and do a percentage 
when looking at the 4-tier. Mr. Dunlap stated that they would need to review the HSA cost going up. Mr. 
Dunlap stated that the Board would get back with her next week. Ms. Nolan stated a lot of employees are 
looking into the Farm Bureau Plan, which is a $30.00 membership fee. 
 
Due to the weather the representatives regarding the Farm Market would not be present. Ms. Nolan 
discussed the dates for a Farm Market workshop on the February 25, 2014. Mr. Bauer stated they would 
like to move it in the front of the building; however Mr. Bauer stated they need to make it worth while. Ms. 
Nolan stated that if they are serious in setting up a Farm Market with produce, DJFS can help them fill out 
an application to accept food stamps. Mr. Dunlap questioned if it would be for each individual vendor. Ms. 
Nolan stated that it would depend, however Mr. Bauer stated he would like each vendor complete an 
application. Ms. Nolan suggested that they attend a Farm Market workshop.  
 

At 12:54 a.m. Barbara King & Richard Kobasic, Combined Worksite Solutions. Ms. Bommer explained 
this insurance offers a gap insurance plan for out of pocket expense. Mr. Kobasic explained that they offer 
coverage to help the employee with out of pocket expenses. Ms. Bommer questioned the options offered 
for example a high deductible plan, if you are on a traditional plan what is the out of pocket expense like 
co-pay would they reimburse the employee for this expense? Mr. Kobasic stated it would depend on the 
plan the employee has. Ms. Bommer asked if the deductible and co-pay would be a different 
reimbursement. Mr. Kobasic stated yes it would be. Mr. Dunlap stated that there will need to be a lot more 
research done before a decision could be made. 
 

Public Comment 

 

At 1:09 p.m. Dennis Sokol referred to a public records request that he has made in regards to a loan. Mr. 
Sokol wanted to know what the collateral was on this loan. Mr. Sokol explained a lease was coming due, 
which a lawsuit was filed for non-payment of rent. This rent payment went into escrow at the auditor’s 
office. When the building was transferred to the county, the money went back to AirNet Continental.  The 
Airport Authority lost $27,750.00 in hanger revenue. 
Patricia LeClair stated that in 2003 AirNet Continental filed papers to gain title to the building; however 
they were behind in 2 months’ rent. An outright settlement was settled that all the money would go to 
AirNet Continental expect the 2 months’ back rent. Mr. Dunlap questioned if this was money paid on the 
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building. Ms. LeClair stated this was money paid for the hanger rental. This money should come of the 
loan due to it being Airport money. Mr. Dunlap questioned did the Commissioners get money paid back to 
them? Ms. LeClair stated no this went to AirNet Continental. Ms. LeClair would like to see the papers 
from the loan, and get this straight. Mr. Dunlap questioned if they had brought up these concerns with the 
Airport Authority? Ms. LeClair stated that they are not getting anywhere with this board. Mr. Sokol stated 
the airport has no assets expect money. The money comes from rental of the hanger and farm, gas, 
raceway. 
 
14-45 
 

IN THE MATTER OF CERTIFYING CLAIMS SCHEDULES TO THE HURON COUNTY 

AUDITOR FOR PAYMENT 

 

Gary W. Bauer moved the adoption of the following resolution: 
 

WHEREAS, as per Ohio Revised Code 305.10, a resolution must be made by the Board of Huron County 
Commissioners to accompany the Claims Schedule to the Huron County Auditor’s Office for payment;now therefore 

 

BE IT RESOLVED, that the Board of Huron County Commissioners does hereby approve Claim 
Schedule C 14-06 authorize the Huron County Auditor to make the necessary warrants; and further  

 

BE IT RESOLVED, that the foregoing resolution was adopted and all actions and deliberations of the 
Board of Commissioners of the County of Huron, Ohio relating thereto were conducted in meetings open 
to the public, in compliance with all applicable legal requirements, including Section 121.22 of the Ohio 
Revised Code. 
 
Tom Dunlap seconded the motion.  The roll being called upon its adoption, the vote resulted as follows: 
 
       Aye – Gary W. Bauer 
       Aye  - Tom Dunlap 
       Aye – Joe Hintz 
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14-46 

  

IN THE MATTER OF HURON COUNTY BOARD OF DEVELOPMENT DISABILITIES (DD) 

UTILIZING THE HURON COUNTY RECORDS RETENTION COMMISSION 

 Tom Dunlap moved the adoption of the following resolution:  
 

WHEREAS, the Board of Huron County Commissioners is in receipt of Resolution 14-01-05 Huron 
County Board of Developmental Disabilities approved on January 21, 2014 requesting to utilize the Huron 
County Records Retention Commission per HB 72 ORC Section 149.412;                        now therefore 
 

BE IT RESOLVED, the Board of Huron County Commissioners approves such request as stated above;   
                                                                                                                                         and further 

 

BE IT RESOLVED, that the foregoing resolution was adopted and all actions and deliberations of the Board 
of Commissioners of the County of Huron, Ohio, relating thereto were conducted in meetings open to the 
public, in compliance with all applicable legal requirements, including Section 121.22 of the Ohio Revised 
Code. 
                                              
Gary W. Bauer seconded the motion.  The roll being called upon its adoption, the vote resulted as follows: 
 
       Aye – Gary W. Bauer 
       Aye  - Tom Dunlap 
       Aye – Joe Hintz 
 
14-47 

  

IN THE MATTER OF HURON COUNTY BOARD OF MENTAL HEALTH AND ADDICTION 

SERVICES (MHAS) UTILIZING THE HURON COUNTY RECORDS RETENTION 

COMMISSION 

Gary W. Bauer moved the adoption of the following resolution:  
 

WHEREAS, the Board of Huron County Commissioners is in receipt of motion #3 Huron County Board 
of Mental Health and Addiction Services approved on February 4, 2014 requesting to utilize the Huron 
County Records Retention Commission per HB 72 ORC Section 149.412;                           now therefore 
 

BE IT RESOLVED, the Board of Huron County Commissioners approves such request as stated above;   
                                                                                                                                         and further 

 

BE IT RESOLVED, that the foregoing resolution was adopted and all actions and deliberations of the Board 
of Commissioners of the County of Huron, Ohio, relating thereto were conducted in meetings open to the 
public, in compliance with all applicable legal requirements, including Section 121.22 of the Ohio Revised 
Code. 
                                              
Tom Dunlap seconded the motion.  The roll being called upon its adoption, the vote resulted as follows: 
 
       Aye – Gary W. Bauer 
       Aye  - Tom Dunlap 
       Aye – Joe Hintz 
 
14-48 
  

IN THE MATTER OF ADVERTISING FOR A FULL TIME MECHANIC FOR HURON 

COUNTY  

 
Gary W. Bauer moved adoption of the following resolution:   
 

WHEREAS, there is a vacancy for Huron County Mechanic; and 
 

WHEREAS, it is the desire of the Board of Huron County Commissioners to fill such vacancy and to post 
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and advertised in accordance with Huron County Policies and Procedures; now therefore 
 

BE IT RESOLVED, that the Board of Huron County Commissioners will solicit applications for the 
position as per Huron County Personnel Policy Manual Section 2.1 -2.5; and further  

 

BE IT RESOLVED, that the job description for such position is revised and dated February 13, 2014 
with the starting hourly wage for this position being $20.22 and the newly hired employee shall serve a 
probationary period of 120 calendar days in compliance with the collective bargaining agreement between 
the Huron County Commissioners and AFSCME, Ohio Council 8, Local 710; and further 

  

BE IT RESOLVED, that the foregoing resolution was adopted and all actions and deliberations of the 
Board of Commissioners of the County of Huron, Ohio, relating thereto were conducted in meetings open 
to the public, in compliance with all applicable legal requirements, including Section 121.22 of the Ohio 
Revised Code. 
 
Tom Dunlap seconded the motion.   
 
Discussion:  Tom Dunlap stated that the job is for a Fleet Manager not a Mechanic. Ms. Bommer stated 
she would like to record comments on record regarding the Fleet Manager advertising. Ms. Bommer 
thought it was agreed that this position will still be a union job. Mr. Bauer stated that it needs to be 
clarified that they are more than a mechanic. Ms. Nolan stated that she did not understand how you can a 
department head in the union. The Fleet Manager is to oversee the fleet of cars. Ms. Bommer stated that it 
will need to go to the union because duties were added. Mr. Bauer wants it to be expressed that it is more 
than a mechanic’s position. Ms. Bommer added the following: other related duties as assigned. 

Gary W. Bauer moved to amend resolution 14-48 IN THE MATTER OF ADVERTISING FOR A 

FULL TIME MECHANIC to read IN THE MATTER OF ADVERTISING FOR A FULL TIME 

MECHANIC/FLEET MANAGER.  Tom Dunlap seconded the motion.  The roll being called upon its 

adoption, the vote resulted as follows: 

 

       Aye – Gary W. Bauer 

       Aye  - Tom Dunlap 

       Aye – Joe Hintz 

 

14-48 
  

IN THE MATTER OF ADVERTISING FOR A FULL TIME MECHANIC/ FLEET MANAGER 

FOR HURON COUNTY AS AMENDED FEBRUARY 18, 2014 BY MOTION AND SECOND 

 
Gary W. Bauer moved adoption of the following resolution:   
 

WHEREAS, there is a vacancy for Huron County Mechanic/Fleet Manager; and 
 

WHEREAS, it is the desire of the Board of Huron County Commissioners to fill such vacancy and to post 
and advertised in accordance with Huron County Policies and Procedures; now therefore 
 

BE IT RESOLVED, that the Board of Huron County Commissioners will solicit applications for the 
position as per Huron County Personnel Policy Manual Section 2.1 -2.5; and further  

 

BE IT RESOLVED, that the job description for such position is revised and dated February 18, 2014 
with the starting hourly wage for this position being $20.22 and the newly hired employee shall serve a 
probationary period of 120 calendar days in compliance with the collective bargaining agreement between 
the Huron County Commissioners and AFSCME, Ohio Council 8, Local 710; and further 
 

BE IT RESOLVED, that the foregoing resolution was adopted and all actions and deliberations of the 
Board of Commissioners of the County of Huron, Ohio, relating thereto were conducted in meetings open 
to the public, in compliance with all applicable legal requirements, including Section 121.22 of the Ohio 
Revised Code. 
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Tom Dunlap seconded the motion.  The roll being called upon its adoption, the vote resulted as follows: 
        
                                                                                           Aye – Gary W. Bauer 
       Aye  - Tom Dunlap 
       Aye – Joe Hintz 
 

HURON COUNTY MECHANIC/FLEET MANAGER 
Title:  Huron County Mechanic/Fleet Manager 
Status: Classified, Full-time, Local 710 AFSCME 
Job Summary: This is a, full-time, non-exempt, classified position reporting to and supervised 
by the Huron County Director of Operations.  This position is responsible for the maintenance, 
repair, and safe operating condition of vehicles and all motorized equipment for Huron County 
offices, including, but not limited to, the Sheriff’s Office and the Department of Job and Family 
Services.  The Mechanic/Fleet Manager is responsible for the acquisition of new vehicles and 
equipment for the general fund, including site visits and inspection prior to purchase.  He/she 
also will oversee the preparation for disposition of vehicles no longer in use by the County, 
including posting them for sale on Gov Deals and following through with their sale and pick-
up.  In addition, the Mechanic/Fleet Manager performs major and minor mechanical, electrical, 
and hydraulic repairs to County motorized vehicles and equipment, including lawn mowers, 
snow blades, snow blowers, weed trimmers, etc.  The position also performs diagnostic 
assessments of mechanical, electrical, and hydraulic malfunctions to determine proper repair 
procedures and may confer with and/or refer to local vehicle repair specialists to accomplish 
this. 
Essential Functions: 

• Adjusts, replaces, or repairs malfunctioning hydraulic units and related parts. 

• Rewires ignition systems, lights, instrument panels, and other electrical system units. 

• Diagnoses problems in County vehicles and performs repairs. 

• Road tests vehicles and equipment following the repair/inspection process to ensure 

safe operating condition. 

• Prepares annually and follows a preventive maintenance schedule for vehicles and 

equipment, including scheduling all County-owned vehicles for annual safety 

inspection.  Performs necessary repairs and maintenance and keeps an up-to-date 

weekly log of inspections, maintenance, and repair. 

• Performs minor body repair work. 

• Completes purchase requisitions to order necessary parts and supplies and maintains an 

inventory record. 

• Answers the telephone and two-way radio and responds to questions of a routine 

nature.  Forwards major complaints or problems to the proper authority. 

• Performs major repair work to vehicle/equipment diesel engines and diagnoses 

malfunctions to determine proper repair procedures. 

• Refers vehicles for outside repair when necessary.  Keeps documentation of reason for 

inability to do work inside. 

• Prepares and maintains records and reports. 

• Follows proper safety practices and procedures. 

• Ensures the safe operating condition of all County vehicles. 

• Installs special equipment on Sheriff’s vehicles as requested by the Sheriff or his/her 

designee. 

• Prepares and sends invoices to offices for which work has been performed. 

• This position is responsible for the maintenance, repair, and safe operating condition of 

vehicles and motorized equipment for Huron County general fund offices, the 

Department of Job and Family Services, and other agencies/offices as requested.  The 

Mechanic is responsible for the acquisition of new vehicles and equipment for the 

general fund, including site visits and inspection prior to purchase.  He/she will also 
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oversee the preparation for disposition of vehicles no longer in use by the County, 

including posting them for sale on Gov Deals and following through with their sale and 

pick-up.   

• Performs other related duties as required or requested. 

• Attends meetings and trainings as requested. 

• Completes all assigned tasks in a timely manner. 

• Performs all the duties listed in the Summary of this position. 

• Employee will complete any and all assigned tasks. 

 

Requirements: 
High School diploma or equivalent; valid Ohio driver’s license and acceptable driving record for 
insurance and liability purposes, ability to follow safe practices and procedures, ability to work 
with minimal supervision; ability to perform physical tasks requiring lifting, bending, stooping, 
kneeling, reaching, pushing, pulling, and physical exertion; ability to develop and maintain 
effective working relationships with supervisors, the general public, and co-workers.  Must 
exhibit courtesy in dealing with people and be an effective communicator.  Must have 
knowledge of the principles governing internal combustion engine operation and 
vehicle/equipment electrical and hydraulic systems.  Must be able to perform skilled 
mechanical, electrical and hydraulic repair methods and techniques and operate tools and 
equipment utilized in repair functions.  Must follow safety precautions and perform manual 
labor for extended periods of time. Must be able to work independently and have computer 
skills, such as Word and Excel, in order to carry out all the responsibilities of the position.  Must 
be able to perform all the essential duties of the position with or without reasonable 
accommodation.  AST certification is preferred.  CDL is a plus. 
Working Conditions 
Most of the work is performed in an indoor garage or office, but work also is performed out of 
doors when necessary or to move vehicles or equipment.  Environmental conditions may vary 
depending upon where duties are performed.  Extended physical labor is required, but 
clerical/recordkeeping and managerial duties are also necessary.  Must be able to lift heavy 
objects, bend, stoop, kneel, lay flat, reach, pull, push, etc. Must pass a pre-employment physical 
examination, drug test, background check, and motor vehicle record check and maintain same 
throughout employment with Huron County. 
 
Huron County Board of Commissioners 
Approved: _____________________________________ Date:  _________________ 
  _____________________________________ 
  _____________________________________ 
 
Employee: _____________________________________ 
Date placed in employee’s file:  _____________________ 
 
Rev. 9-08, ;2-11-14;2-18-14 
 

NOTICE OF JOB OPENING 
Applications are invited for the position of Huron County Mechanic/Fleet Manager.  This is a 
classified, FLSA non-exempt, full-time position reporting to and supervised by the Director of 
Operations.   The position is covered by AFSCME, Ohio Council 8, Local 710.   
Job Title:  Huron County Mechanic/Fleet Manager 
Wages: $20.22 per hour 
Job Duties: This position is responsible for the maintenance, repair, and safe operating 
condition of vehicles and all motorized equipment for Huron County offices, including, but not 
limited to, the Sheriff’s Office and the Department of Job and Family Services.  The 
Mechanic/Fleet Manager is responsible for the acquisition of new vehicles and equipment for 
the general fund, including site visits and inspection prior to purchase.  He/she also will 
oversee the preparation for disposition of vehicles no longer in use by the County, including 
posting them for sale on Gov Deals and following through with their sale and pick-up.  In 
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addition, the Mechanic/Fleet Manager performs major and minor mechanical, electrical, and 
hydraulic repairs to County motorized vehicles and equipment, including lawn mowers, snow 
blades, snow blowers, weed trimmers, etc.  The position also performs diagnostic assessments of 
mechanical, electrical, and hydraulic malfunctions to determine proper repair procedures and 
may confer with and/or refer to local vehicle repair specialists to accomplish this.  For a 
complete list of essential functions see the job description posted at 
www.hccommissioners.com. 
Requirements:  High School diploma or equivalent, valid Ohio driver’s license, and acceptable 
driving record.  Must be able to work with minimal supervision and perform physical tasks 
requiring lifting, bending, stooping, kneeling, reaching, pushing, pulling, and physical exertion. 
 Must be able to perform skilled mechanical, electrical, and hydraulic repair methods and 
techniques and operate tools and equipment utilized in repair functions.  Computer skills, such 
as Word and Excel are required.  AST certification is preferred and CDL is a plus.  Must pass a 
drug test, background check, and physical exam post offer.  For a complete list of requirements 
see the job description posted at www.hccommissioners.com. 
Application and Selection Procedures: Submit application (available online at 
www.hccommissioners.com), resume, and cover letter to Director of Human Resources, 12 E. 
Main St., Norwalk, OH 44857, by 4:30 p.m., Monday, February 24, 2014.  Interviews will be 
conducted as soon as possible after the closing date, and the position will be filled as soon as 
possible thereafter. 

Huron County is an Equal Opportunity Employer 
Posting Dates: February 11, 2014 until 4:30 p.m. February 24, 2014 

  

IN THE MATTER OF REQUEST FOR LEAVE 

Christina Norton/EMA/Sick/8:00 a.m. – 12:00 p.m. March 6, 2014/Vacation/12:30 p.m. – 4:30 p.m. 
April 17, 2014. 

Peter Welch/BG/Vacation/7:30 a.m. – 3:30 p.m. February 21, 2014. 

Jeff Deeble/Buildings & Grounds/Compensatory Time/5:30 a.m. February 19, 2014 – 1:30 p.m. February 
20, 2014. 
 

At 1:35 p.m. Tom Dunlap moved to adjourn.  Gary W. Bauer seconded the motion.  The meeting stood 
adjourned. 
  

IN THE MATTER OF OPEN SESSION 

 
The board Huron County Commissioners hereby attest that all actions and deliberations of the Board 
legally required to be public were conducted in an open session on this date and that the foregoing minutes 
represent the official action of the Board. 
 

IN THE MATTER OF CERTIFICATION 
The Clerk to the Board does hereby attest that the foregoing is a true and correct record of all actions taken 
by the Board of Huron County Commissioners on February 18, 2014.                
 

IN THE MATTER OF ADJOURNING 
 
The meeting was called to order at 12:00 p.m.  With no further business to come before the Board, the 
meeting was adjourned at 1:35 p. m.    
 
 

Signature on File 

 


