REGULAR SESSION THURSDAY OCTOBER 2, 2014

The Board of Huron County Commissioners met this date in Regular Session. Roll being called found the
following members present:, Tom Dunlap, Joe Hintz, Gary W. Bauer absent attending another meeting.

Pursuant to Ohio Revised Code Section 305.14 the Record of the Proceedings of the September 30, 2014
meeting(s) were presented to the Board. Tom Dunlap made the motion to waive the reading of the minutes
of the September 30, 2014meeting(s) and approve as presented. Joe Hintz seconded the motion. Voting
was as follows:

Absent — Gary W. Bauer
Aye - Tom Dunlap
Aye — Joe Hintz

14-297

IN THE MATTER OF AUTHORIZING APPROPRIATION ADJUSTMENTS WITHIN THE
HURON COUNTY PUBLIC ASSISTANCE FUND #115 AND CHILD ENFORCEMENT FUND
#117

Tom Dunlap moved the following resolution:

WHEREAS, there is a need for an appropriation adjustment; and
WHEREAS, the Board of Huron County Commissioners finds the request to be reasonable; now therefore

BE IT RESOLVED, that the Board of Huron County Commissioners hereby approves the following
appropriation adjustments;

FROM: Dept. Account Fund  Amount TO: Dept. Account Fund Amount
115 00475 115 $30,000.00 115 00125 115 $10,000.00
Other Salary
116 00475 115 $20,000.00
Other
116 00400 115 $10,000.00 116 00125 115 $45,000.00
PERS Salaries
116 00500 115 $35,000.00
Hospitalization
117 00485 117 $20,000.00 117 00125 117 $20,000.00
Shared Salaries
117 00450 117 $ 5,000.00 117 00300 117 5,000.00
Unemployment Travel and further
BE IT RESOLVED, that the Huron County Auditor is authorized and instructed to record said
appropriation adjustment as approved; and further

BE IT RESOLVED, that the Clerk of the Board is instructed to certify a copy of this resolution to the
Huron County Auditor and the department requesting said adjustment; and further

BE IT RESOLVED, that the foregoing resolution was adopted and all actions and deliberations of the
Board of Commissioners of the County of Huron, Ohio relating thereto were conducted in meetings open
to the public, in compliance with all applicable legal requirements, including Section 121.22 of the Ohio
Revised Code.

Joe Hintz seconded the motion. The roll being called upon its adoption, the vote resulted as follows:

Absent — Gary W. Bauer
Aye - Tom Dunlap
Aye — Joe Hintz

IN THE MATTER OF REQUEST FOR LEAVE
Jason Roblin/EMA/Sick/8:00 a.m. — 4:30 p.m. September 23, 2014.
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CDJFS WORK PARTICIPATION CORRECTIVE COMPLIANCE PLAN

Name of County Department of Job and Family | Huron
Services Agency

[ Month/Year  Huron County - Unemployment Rate
November, 2010 12.1% Mostrecent unemployment rate
October, 2010 11.7%

September, 2010 11.5%

August, 2010 11.3%

July, 2010 124%
June, 2010 12.6%
May, 2010 12.7%
April, 2010 14.4%

March, 2010 16.8%
February, 2010  18.1%
January, 2010 18.3%

Historically, Huron County residents have relied heavily on a relatively robust manufacturing industry for
However, since the recession, some of the largest manufacturing businesses have either closed or

ig ly reduced their number of employees.

Director Jill Eversole Nolan

Address a 185 Shady Lane Drive
Norwalk, Ohio 44857

‘Agency Telephone Number Phone/Ext: 419 668-8126

County C issi °s E-mail

Work Participation Supervisor or Designee Robin Hunt

Responsible for Work Participation CCP

Hunt@jfs.ohio.gov

Contact’s E-mail Address Robir

Contact's Telephone Number 419-668-8126, ext. 3100

County: Huron CDIFS
Please respond to these required items that explain how the CDJFS will meet the federal All Family and/or
2P Work Participation rates in FFY 2012:

“The Huron County Department of Job and Family Services is not currently meeting the federally mandated work
participation rates for two parent families. There are a number of underlying issues impacting work participation
rates.

County Employment Demographics
Huron County is a medium size rural community located in northwest Ohio. According to Huron County Census

data, The population in Huron County in 2010 was 59,626 The estimated population in 2013, is projected
58,889. Unemployment has been a challenge in this community even during more stable economic conditions,
The graph below is reflective of data provided by the U.S. Bureau of Labor Statistics:

According to the Ohio Labor Market information, the current Huron County, OH unemployment rate as of August
2014, i 6.5%, OH's unemployment rate has dropped over the last 12 months. Ohio's unemployment rate was 5.7
yment decreased

ercent in July 2014, up from 5.5 percent in June 2014, Ohio’s nonfarm wage and salary emy
12,400 over the month, from a revised 5,301,300 in June to 5,288,900 in July.

‘The Huron County, OH unemployment rate reflects the percentage of people living in the county who do not have
jobs and have been actively searching for employment for at least four weeks. Unemployment data is collected
through a monthly survey of employers and unemployment insurance ciaims. The unemployment rate is not,
however, the percentage of Huron County, OH residents who are receiving unemployment compensation.

According to a study published by the Georgetown University Center on Education and the Workforce (2010),
Help Wanted: Projections of Jobs and Education Requirements through 2018, “biue collar” jobs that typically have
not required a high school diploma are expected to grow only 2% between 2008 and 2018. Furiher, the authors
note that, during the recession, “Many people who lost jobs that required only a high school diploma or less wil
find that their relatively low-skill jobs will not come back at all..” (p. 6) and only 8% of all new and replacement
jobs expected to be available between 2008 and 2018 will be open to prospective employees without  high
school diploma.

The mean travel time to work (minutes) is 21.4. Additionally, more than a quarter of the county's labor force travels
more than thirty minutes to work. Rising fuel costs and limited access to public transportation has made securing
and sustaining employment even more challenging for residents. Moreover, surrounding county business closings
and layoffs have negatively affected a segment of Huron County's Iabor force who are employed outside of the
county.

Education

Huron County continues to face challenges with educational attainment. According to the most recent Ohio
Department of Development statistics, more than 15% of county residents age 25 years and older do not have a
high school diploma and less than 20% have a college degree. An analysis of participants receiving cash
assistance indicates that more than a third do not a have a high school diploma or GED.  These issues, coupled
with significant reductions in the number of available manufacturing jobs and increased competition for fewer jobs

both within and outside the county, have adversely impacted opportunities for employment for residents. J

Authors of a study published in the Journal of Workforce D in 2010 (Improving Welfare

Exploring Facors for Predicting Employment of Welfare in Transition Participants) note that "reading and math
skills are significant contributors to employabilty...” as are education and training in *business and clerical skils’
for participants. At this time, a significant percentage of the Huron County labor force still seeking employment
has deficits in education and training that are a barrier to successful employment.

Other Risk Faclors

Additional risk factors that contribute to issues with employability for county residents include physical and mental
hg:n‘naneamted conditions. According to the most recent Huron County Health Assessment Report (2014), 20% of
adult residents reported that they are limited in some way because of physical, mental, or emotional issues. This
figure increases to 37% for those with an income of less than $25,000 a year. In 2014, 19 % of aduits rated their
health as not good. 20% of adults rated their mental health as not good on four or more days in the previous

onth. Approximately 1 in 5 (21%) reported that poor mental or physical health kept them from doing usual
activities such as self-care or work.

In 2014, 10% of parents report being uninsured. Employers are the most significant source of health care

2. Discuss strategies for implementation. Sfrategy #1:
A. Specify performance improvement strategies based on the.analysis ‘stated ahove

Implementation date ;

Projected timeframes )

Individual (s) responsible for u;mgé ut strategy

Resources necessary to carry out stfatsgy

Defined strategies to monitor arid analyzs the implementation, results and

mmoow

BIG PICTURE STRATEGIES ALREADY IN PLACE

County

coverage representing more than two-thirds of contributors. Thus, ongoing difficulty with high
means more residents are without the necessary insurance to seek help for health and mental health related

issues that are barriers to employment. An analysis of the cases of TANF cash participants over the past year
revealed that among this group there continues to be significant health or mental health related conditions that are

barriers to employment

Resources

The mission of the Huron County Department of Job and Family Services is to proudly provide services and
support to strengthen our community. The agency makes every effort to promote self-sufficiency through il
supportive services and programs. Funding for county job and family services consists of federal, state, and local
funding. The county does not have a levy for any job and family related services. Over the past three years, loss
of funding has prompted the agency to re-assess service priorities to ensure critical and mandated services are
stil available to those eligible and in need. Not unlike counties across the state, staff reduction has been
necessary to ensure a balanced budget. However, service needs, particularly those related to basic needs,
increased substantially. According to the most recent Ohio Department of Development statistics, 14.9% of
Huron County residents live below 200% of the poverty level

INTERNAL ISSUES IDENTIFIED

After an analysis of internal issues that may be affecting compliance with work participation requirements, the
agency identified the following issues: ) o

there was a not a thorough employment readiness screening completed at the time of application to
identify employment strengths and barriers;

there was no process in place for expediting immediate assignment to work activities; )
self-sufficiency contracts did not thoroughly address work activities and timelines for completion

there was an identified gap in services for participants who only needed short term assistance;
participant work activities were being tracked bi-weekly, but it became clear that there was a need to begin
tracking compliance daily;

there was no consistent process in place for problem solving some specific participant issues;

Work Experience opportunities for participants have been limited; and

there was not a consistent process in place to immediately identify participants not meeting work activity
requirements and to more quickly pursue the sanction process as appropriate.

While Huron County has battled high unemployment for a number of years, county officials have remained
dedicated to continuing to secure and provide incentives to entice new businesses to the community. The Huron
County Department of Job and Family Services has strengthened our partnership with local businesses, elected
officials, and other stakeholders providing information about agency programs and the employment needs of
individuals we are serving. Currentl, the department:

has dedicated a staff person whose primary responsibilty is to promote the Work Experience Program and
other employer related services to businesses across the county;

sends out a quarterly newsletter to elected offcials, business owners, and ofher stakeholders outiining
employment needs in the community and agency services for employers;

utilizes the county Workforce Investment Act (WIA) Board as a venue for discussing employment issues
across the community;

markets on the job training programs to local businesses;

manages ob orders placed by employers; and

provides on- site space for employers to conduct hiring events.

Education

The department remains committed to working in partnership with the community to improve educational

attainment of residents by increasing educational and training opportunities. Currently the department:
maximizes the use of WIA and PRC funds for employment related education, training, and supportive

services;

administers a WIA youth program that focuses on higher education;

partners with the local Adult Basic Literacy Education (ABLE) so that access to basic skills and GED

preparation are available on site for all customers; and

Improvement Strategies — INTERNAL AGENCY FOCUS

After careful analysis of our data regarding TANF cash participants, we have determined the need to focus on two
specific areas:

addressing participants assigned to the alternative work group to ensure all efforts are being made to
assess their abilty to participate in required work activities and regularly review their progress; and
refocusing internal resources to more comprehensively address all participant needs, ensure all available
options for services are presented, and to more closely monitor participant progress.

Strategies: Addressing the Alternative Work Group

‘The department will continue to partner with others in the community to address the health and mental health

icipants assigned to the alternative work group and their To continue to address issues related

related needs of all residents. More specifically, though, the department has conducted a thorough analysis of all

OCTOBER 2, 2014
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"E. Resources necessary to carry out strategy
The strategies identified in the plan are already in place.

tothis group, the department ha
dedicated a staff person to conduct ongaing reviews of participants assigned to the alternative work group

and to re-assess their current capacity to participate in work related activities; F. Defined strategies to monitor and analyze the results, and i

©  revised the form for medical professionals to be able to more clearly identify work related activities that the The following strategies are in place to ensure timely implementation and review of results and
person is able to engage in; accomplishments:

*  for participants with identified short term health issues, developed and implemented a new review process  Weekly Director/Administrators meeting
that will ensure more timely reviews of their circumstances and support a more timely return to work * Weekly Administrator/Supervisor meeting to review and discuss status of work participation
activities; activities/progress

*  developed and implemented a weekly case conference pracess to discuss and problem solve specific * Weekly case conferences to review status of work participation activities/progress and problem
participant circumstances; solve individual ciient situations where work participation hours are not being met

* met with our local county board of developmental disabiliies to form a partnership to assist in further * Monthly all staff meeting to report out on implementation activities and most current work
assessment of individuals with more significant cognitive and physical barriers to employment and participation rates

determine if additional services or other employment options/work assignments can be made available to Daily tracking of work participation hours
them;

provided workshops on site related to stress and the development of interpersonal skills needed to secure - -
and maintain employment; and
continued to partner with the Bureau of Vocational Rehabiltation for on-site assessments and services for |
participants.

Strategies: Addressing Internal Agency Issues |

To support participants who are entering or are already receiving TANF cash benefits in meeting the requirements | |
of the program, the department has:

developed and i an inital i ire that learly and
identifies employment strengths and barriers to be used across all program areas; |
developed and implemented a new work flow process for cash applications that expedites the screening |
and work activities assignment process;

created and implemented an Individual Plan for Success that more clearly identifies participant work
activities and timelines for completion;

developed a re-employment option for participants needing only short term assistance;

cross trained staff working with cash participants in all workforce/employment service options;
developed and implemented a tool for daly tracking of work participation hours for all participants;
developed and implemented a weekly case conference process to discuss and problem solve specific
participant circumstances;

continued to disseminate a weekly local job posting lst to all registered participants;

continued to provide a series of workshops on site that focus on resume writing, interviewing, and other
eemployment related skills;

continued to work with external partners to offer off-site Work Experience opportunities and continued to
take advantage of opportunities to expand the program;

continued to offer on-site Work Experience opportunities;

developed an internal sanction procedure that requires immediate supervisory review of partiipants not
meeting work activity requirements; and

continued to partner with the CSEA for an initial and ongoing analysis of participants not receiving
expected child support payments

3, Top Management Commitment; The directors and:pther managers must thei
Commitment known to all staff; so that work participation compliance s esgibli

ancy:wide priority. - AL i v i T
Demonstrate how directors and managers have made a commitment to work participation compliance and how it
has been established and communicated as an agency-wide priority.

Meeting the required federal work participation rate is a departmental priority. This is evidenced in the creation
an: ion of broad i lan that weekly and monthly meetings with all
responsible staff, the establishment of specific policies and procedures to address issues with meeting the work
rate; the an nd review tools; and the
continued leadership and involvement in other activities to address unemployment and education.

How will CDJFS staf be held accountable for their work? What steps are being taken to review performance?

The following fayers of oversight, communication, and review are currently in place to ensure accountabilty: |
Weekly Director/Administrators meeting

Weekly Administrator/Supervisor meeting to review and discuss status of work participation
activities/progress |
Weekly case conferences to review status of work participation activities/progress and problem solve

individual client situations where work participation hours are not being met

Monthly all staff meeting to report out on implementation activities and most current work participation rates | |
Daily tracking of work participation hours

Internal sanction procedure that requires immediate supervisory review of any participant not meeting work | |
activity requirements I

B. Implementation Date
The strategies outlined above have been implemented.

)

Timeframes for implementing strategy and achieving resuits
‘The strategies outiined above have been implemented.

o

Individuals responsible for carrying out strategy
Responsible individuals include the Agency Director, Workforce Administrator, Family Support Services
Administrator, CSEA Administrator, Workforce and Family Support Supervisors, and all Workforce and

Family Support staff

- 00

5. Utilization of Reporting Tools ] Director’s Certification

How will the CDJFS use existing or new reporting tools to track individuals and action items necessary to improve " ’ A o )
county performance? A Work activity QC Checkiist has been included as an example of a tool that may be. :“0':::: h:;ﬁ““:{“““ “‘_"C(‘!‘" of the Huron County Department of Job and Family Services, certfy that the
adapted for county vse County of Huron is committed to correcting its noncompliance with 45 CER 26121 and/or 261,23 in FFY 2015,

The department has created and implemented internal review processes and tools for closely monitoring and
tracking progress toward meeting the work participation rates and addressing any related issues. They include:

* @ series of weekly and monthly meetings that ensure ongoing communication, oversight, and timely review
of progress and issues;
a tool for daily tracking of work participation hours for all participants;
an ongoing review and reporting process for all participants assigned to the alternative work group; and
a customized version of the Work Activity QC Checklist,

Nolan, Director

Commissioners’ Certification
The department also utiizes data from the 518 and 103 reports provided by the state to track information and

We, the county commissioners of Huron County, certify that the County of Huron, in the State of Obio, is
committed to correcting its noncompliance with 45 CFR 261.21 and/or 261.23 in FFY 2012,

Standardize Approaches/Practices

Identify the county's approach to addressing up front assessments, assignments and sanctions. |

‘Commissioner
The department has developed and implemented a new work flow process for TANF cash applicants. The

process emphasizes immediate screening and assignment to work activities. Supervisors in the Family Support ! |
and Workforce Development units are responsible for ensuring communication between staff responsible for

screening and processing initial applications and staff responsible assigning participants to work activities. |

The department developed and implemented an nifial interview questionnaire that more clearly and
comprehensively identifies employment strengths and barriers to be used across all program areas.

The department created and implemented an Individual Plen for Success that more clearly identifies work activities |
and timelines for completion. e

Please submit all Corrective Compliance Plans and updates to the WA_County_CCP e-mail address for review and |
The department created and implemented a specific review process for participants assigned to the alterative approval.
work group that requires a re-assessment of their current capacity to participate in work related activities. The |
form for medical professionals has been revised so that they may more clearly identify work related activities that
the participant is able to engage in. For participants with identified short term health issues, a review process has |
been developed and implemented to ensure more timely reviews of their circumstances and support a more timely
return to work activities. | |

An internal sanction procedure has been developed and implemented that requires immediate supervisory review |
of all participants not meeting work activity requirements. |

7. Time Frame for Implementation

The activities outiined above have been implemented and are currently being monitored for progress on
outcomes. (

CDJFS Compliance Plan

OTHER BUSINESS . '
Pete Welch, Maintenance Supervisor came before the board to discuss the quote for the fence that will be

placed around the chiller at the jail. Mr. Welch stated that the area will need to be secure. The new .chiller
is up and running. Mr. Welch stated that the fence will be chain link with barb wire on top and it will be

taller than the other fence.
After discussion the fence will be constructed and paid out of the PI Fund #310.

Discussion was had in regards to the Public Records Request from the FAA. Mr. Dunlap stated Mr. Arnold
answered the questions without permission from the Airport Board. Ms. Nolan has completed the request
that involves the Commissioners. Ms. Nolan will forward this to Daivia Kasper to review before Ms. Nolan

sends it to the FAA.

At 9:30 a.m. Public Comment
No Public Comment

At 9:35 a.m. Jason Roblin, EMA Director and Pete Welch, Transfer Station Direc‘For came before the
board in regards to the location of the tower at the transfer station. Mr. Hintz explained that he spoke to Joe
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Kovach regarding the removal of the two trees at the transfer station. This should be done next week per
Mr. Kovach. Mr. Roblin explained that he should know in the next couple of days if the grant was
approved. Mr. Roblin explained that on October 16, 2014 is the EMA Board meeting; he would like a

Commissioner to attend this meeting.

Mr. Roblin stated that the decision on the location of the tower is needed before the bid can be finished.
Mr. Welch stated that a location will be needed for equipment and dirt. The dirt can be hauled behind the
landfill. Mr. Welch stated that he will need 2 — 3 acres of farmland from the neighbor. Mr. Dunlap doesn’t
feel comfortable asking him for the acreage. Mr. Dunlap is leaning towards the location that Mr. Welch
recommended on the east side. Mr. Hintz questioned on how hard will it be to move the radio building?
Mr. Roblin stated that it would not take much more than a flatbed to move it. Mr. Dunlap questioned if the
biggest expense will be placing a generator out there. Mr. Hintz asked about the portable generator, if it
can be used until a new generator can be purchased next year. Mr. Welch stated that it is only good for the
radio tower. Mr. Roblin stated that he has added a new generator into this project.

Mr. Dunlap questioned the renting of the tower. Mr. Roblin stated he tried to contact Verizon no one
contacted him. Mr. Roblin stated the rent off the tower would be around $1,000.00 a month. The tower
will be built to be able to support on extra cell company. Mr. Roblin stated that he contacted the National
Weather Service to possible rent out the tower.

Mr. Welch discussed Foltz & Son regarding them taking 3 months to pay their bill at the landfill-. Mr.
Welch needs the resolution changed; however he heard that this company maybe closing. Mr. H1.ntz as.ked
how much is owed, it is $16,000.00. Mr. Welch stated he is speaking with Daivia Kasper regarding this

issue.
At 10:03 a.m. the board recessed.
At 10:55 a.m. regular session resumed

Tom Dunlap moved to approve the proposal to do the borings at the Huron County Transfer Sta'tion for
the communication tower. Joe Hintz seconded the motion. The roll being called upon its adoption, the
vote resulted as follows:

Absent — Gary W. Bauer
Aye - Tom Dunlap
Aye — Joe Hintz

BMI Quote No. T-22719 2 September 30, 2014

BOWSER 1419 Miami St penetration test samples will be obtained at each of the borings. At the completion of the drilling,
A Toledo, OH 43605.314
- MORNER 419:691.4800 ‘groundwater readings will be made and the holes will be filled with soil materials.
N 419.691.4808 FAX
couwnTgo 1o excauence W bowser.momercom
swce 31 I our laboratory, soil samples obtained from the sie will be visually examined and classified by a
geotechnical engincer.  Laboratory testing will include moisture content, unit weight, and

September 30,2014 unconfined compressive strength.

Via email ission to

At the completion of the laboratory testing, an engineering report will be prepared that will

summarize the results of the field and laboratory data and that will make specific recommendations
Huron County Solid Waste Management District
Attention: Mr. Peter Welch
180 Milan Avenue design bearing capacity and recommended depth of foundation will be provided. We will also
Norwalk, Ohio 44857

conceming foundation support systems. We anticipate recommending shallow foundations and a

make recommendations for deep foundation systems such as short drilled piers as appropriatc. Our
Re:  Soil Exploration,
Proposed Communications Tower,
2413 Tovnline Road 131 West, |
Willard, Huron County, Ohio |

BMI Quote No. T-22719 3.0  Additional Information Required ‘
|

report will include a discussion of soil and groundwater conditions encountered and how they may |

affect the proposed construction.

Ladies and Gentlemen: i We expeet to be provided with copies of any information you have concerning the site that may be |

In accordance with your request, Bowser-Momner, Inc. is pleased to submit the following proposal
for a soil exploration at the above referenced site. This proposal discusses our understanding of the

project, presents our scope of services, and provides our lump sum cost.

10 Project Information

It is our understanding that the proposed construction is to consist of a 300 foot tall
communications tower. The structure will be self-supporting on three legs. Design loads have not
yet been provided.

Soil conditions in this part of Huron County consist of glacially deposited materials in a buried
river valley. Bedrock is expected to be at a depth of greater than 100 feet, We anticipate that the

proposed tower can be supported on shallow foundations, or short drilled piers.

20 Proposed Scope of Services

Bowser-Momer will provide men and materials to perform three test borings in the general location

of the proposed tower. The borings will be drilled to depths of between 15 and 30 feet. Standard

ANALYTICAL SCIENCES « SERVICES «

(OAYTON +TOLEDO » GINCINNATI « LEXINGTON - SPRINGFIELD - HAMINGHAW

pertinent to our study. Such information includes, but is not limited to: previous subsurface
investigation reports, curent and historic topographic maps or acrial photographs, reports and test
results on any fill materials placed on the site, locations and depths of buried utlities or structures,

locations and design loads of intended construction.

We will rely on any information you provide, however, this proposal does not include research to
establish the accuracy or completeness of provided information. We will return any documents
‘you provide if requested to do so.

40 Cost

The cost for performing the above outlined services, including mobilization, field and laboratory
testing, and an engineering report preparation fee, will be a lump sum of $3,650.00.

50 Qualifications

We believe the scope of services outlined above is the minimum necessary to provide the required

design recommendations, We would be pleased to discuss the scope of services more thoroughly



REGULAR SESSION THURSDAY OCTOBER 2, 2014

September 30, 2014

BMI Quote No, T-22719

BMI Quote No. T-22719 -3 September 30, 2014

It is our understanding at this time that Huron County Solid Waste Management District is our
with you should you feel differently or if we have misunderstood your request for quotation, In the clent and will be paying our fee. If that s ot the case, please handwit the corect client
event that unusual or unexpected conditions are found to exist that will equire additional testing or information on the enclosed Agreement and also provide contact,teephone, and fax information.
borings, we will notify you prior to proceeding with any additional services. Ifthe client has not previously established an account with Bowser-Mormer, they will be asked to

omplete a Credi Application and/or prepay our fee in part or in whole
In addition to the services provided by this proposal, it is important to recognize services that are comp! i prepay npartorin
ot included in the above scope of services. The scrvices not covered include, but are not limited
70 Report Distribution
o0 the following:
Bowser-Momer cannot divulge any information from reports o test resulls to any person or

- Design of pavement scotions or retaining walls ! )

company who is not our client on this project without the cxpressed writen consent of our client
- Preparation of bid documents or construction cost estimates. Hence, we request that you complete the enclosed Report Distribution Form (please include fax
- Evaluation of this or adjacent properties with regard o environmental or wetlands numbers) if you need any other company or person to receive a copy of the reports or est results on

related issues. (If an environmental or wetlands study is required, Bowser-Morner

would be pleased to provide an additional proposal.) this project. We will provide you with one bound hard copy of our report and a pdf version of our

| |
- Foundation plan review. report,

Construction observation and field testing services.

80 Authorization

To minimize the possibility that the recommendations of our geotechnical report are improperly
| This quotation is an offer by Bowser-Morner to provide the services described at the price quoted

interpreted, we recommend Bowser-Momer be retained after the completion of this scrvice to
! herein. This offer is valid for nincty (90) days and expressly includes the terms and conditions in |

provide foundation plan review. |
the enclosed Proposal Acceptance Sheet. Please sign and return the Proposal Acceptance Sheet,

|
We also recommend Bowser-Momer be retained fo provide construction observation and testing | retaining a copy for your files. |
|

services.  Regardless of the thoroughness of a subsurface exploration, the actual soil and . " ” |
| Our offer may be accepted in any manner you deem expedient including, but not limited to;
groundwater conditions encountered during construction may vary from those encountered in the | 3 ) |
signing and retuming 2 copy of our sgreement; sending to Bowser-Momer any written |
borings. Nothing can be done to prevent unanticipated soil conditions, but steps can be taken to |
correspondence that refers to the services and/or the prices quoted and authorizes us to commence

minimize their impact. One of the most important steps is to retain the geotechnical enginecring
firm of record to provide construction monitoring and field testing. ~If Bowser-Mormer is not

with the services; orally authorizing us to commence with the services. Any of the preceding

|

|

actions on your part shall be deemed acceptance. |

retained to provide these services, we cannot be lisble for misinterpretation of our |
|

recommendations or construction-related foundation problems. We understand your business processcs may require you to issue purchase orders or other standard

forms that fecilitate payment of our invoices. Any terms in such forms that purport to modify, |

60  Payment alter, supplement, change, or supersede the terms and conditions of this offer e hercby rejected. |

|

After the final report has been delivered, one invoice for the balance due will be presented and
payment will be due within 30 days. For your convenience, this payment may be made by credit

|

card. Please contact our office for details. ‘

= pm =L

PROPOSAL ACCEPTANCE SHEET
PROPOSAL NUMBER AND DATE _T-22719, September 30, 2014

BMI Quote No. T-22719

Septer 30,
eptomber 30, 2014 PROJECT NAME AND LOCATION _Sol xgioraton,Proposed Tower, 2413 Towniine Road 131 West,

Willard, Huron Count

We appreciate your request for this proposal and are available to answer any questions you may CLIENT IDENTITY:

have. COMPANY NAME lid Waste
ET OR P.O. ADDRESS _180 Milan A\
Respectfully submited, STRE -~
CITY _Norwalk STATE _Ohio_ 2P _aagsy
BOWSER-MORNER, INC.
e Proposal referenced above, including the terms and conditons on this and the reverse side hereof
ﬁ? are hereby :ecapled
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REGULAR SESSION THURSDAY OCTOBER 2, 2014

At 10:59 a.m. Tom Dunlap moved to adjourn. Joe Hintz seconded the motion. The meeting stood
adjourned.

IN THE MATTER OF OPEN SESSION

The board Huron County Commissioners hereby attest that all actions and deliberations of the Board
legally required to be public were conducted in an open session on this date and that the foregoing minutes
represent the official action of the Board.

IN THE MATTER OF CERTIFICATION
The Clerk to the Board does hereby attest that the foregoing is a true and correct record of all actions taken
by the Board of Huron County Commissioners on October 2, 2014.

IN THE MATTER OF ADJOURNING

The meeting was called to order at 9:00 a.m. With no further business to come before the Board, the
meeting was adjourned at 10:59 a. m.

Signature on File



